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2026 PERFORMANCE REPORT:  
OPPORTUNITY 

SCHEDULE OF SVC STRATEGIC PRIORITY 
PERFORMANCE REPORTS
• February 2026: Student Success
• March 2026: Opportunity
• May 2026: Institutional Capacity
• June 2026: Enrollment & Community Engagement



Strategic Priority: OPPORTUNITY
 



SVC Achievement Gap in 3-Year Completion by Student Groups:
Internal Reporting, Target Achievement at or below -3%

Source: Internal data used for diagnostic purposes, informing operational planning, and measuring progress toward strategic priority targets



SVC Achievement Gap in 3-Year Completion by Student Groups:
Internal Reporting, Target Achievement gap at or below -3%

Source: Internal data used for diagnostic purposes, informing operational planning, and measuring progress toward strategic priority targets



2025 ACHIEVEMENT GAP: RACE/ETHNICITY 

Source: Internal data used for diagnostic purposes, informing operational planning, and measuring progress toward strategic priority targets
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2025 ACHIEVEMENT GAP: ATTENDANCE 

Source: Internal data used for diagnostic purposes, informing operational planning, and measuring progress toward strategic priority targets
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2024 SVC vs SBCTC SYSTEM COMPARISONS
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Target

65%

SENSE OF BELONGING AT SVC
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Source: Higher Education Data Sharing (HEDS) consortium Campus Climate Survey 



Source: Higher Education Data Sharing (HEDS) consortium Campus Climate Survey 

SVC Employee Sense of Belonging Breakdown 
Percentage of Employees who were Generally or Very Satisfied (2025)

Survey Questions SVC Other Colleges

The extent to which you experience a sense of 
belonging or community at your institution 73% 63%
The extent to which you feel all community 
members experience a sense of belonging or 

community at your institution 56% 43%



KEY TAKEAWAYS: OPPORTUNITY

Student Achievement Gaps
1. Only two of the six groups examined in 2025 

show achievement gaps greater than -3% 
below the average

2. Students who identify as Hispanic/Latino 
currently complete -11% below the institution 
average 

3. Students who attend Part-time complete -12% 
below the institution average

4. However, nearly all SVC student groups are 
completing at higher rates when compared to 
peers in the state system

Employee Sense of Belonging
1. Overall Sense of Belonging is 60% which is 

similar to peer institutions

2. Both faculty and staff show positive 
increases in specific measures of Sense of 
Belonging

3. 73% of SVC employees are generally or 
very satisfied with how they experience a 
Sense of Belonging at SVC


